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The aim and process of this survey

• Aims
• to find out what kinds of tasks we INARians consider as academic household work

(nakkihomma),
• how often we are committed with these tasks, and
• what kinds of attitudes we have towards them:
• to have a common understanding about what should be considered as academic household

work and how we could distribute these tasks in a fair manner.

• Initial information collected from INAR staff through flinga in spring 2023.
• The survey was conducted in September-October 2023.
• The survey was anonymous.
• We will conduct more analysis and discuss about further steps in the equality

and work wellbeing group.
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INAR Physics – 66,
INAR Forest Sciences - 18,
INAR Agriculture – 8,
INAR Chemistry 2,
INAR Geography – 1.

N = 91
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4
 17.6 %

5
 1.1 %

Distribution of staff

PhD students

PostDocs

Associate
professors

Professors

Technical staff

Res./Tech. ass.

Administration



General attitude towards academic household
work
• Positive / it’s a merit 1%
• Positive / for the team spirit 54%
• Positive / other reason 2%

• Neutral 35%

• Negative / I don’t like it 2%
• Negative / somebody else should do it 2%
• Negative / other reason 1%

• Other 2%

92%



Grouping of tasks

• Research-related tasks (3)
• Society-related tasks (4)
• Community-related tasks / meetings (7)
• Community-related tasks / social events (6)
• Community-related tasks / miscellaneous (7)
• Community-related tasks / facilities (9)

• A total of 36 individual tasks under these groups, possibility to add own
• Today results shown only for teaching and research staff, because for

technical and administrative staff the number of answers was so small
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Answers among PhD students
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Answers among Females and Males
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Answers among Females and Males

0

10

20

30

40

50

60

70

80

90

100

O
rg

an
iz

in
g 

so
ci

al
 e

ve
nt

s 
e.

g.
 x

m
as

 p
ar

ty

O
rg

an
iz

in
g 

so
ci

al
 a

ct
iv

iti
es

 fo
r t

he
re

se
ar

ch
 g

ui
da

nc
e 

gr
ou

p
Bu

yi
ng

 c
of

fe
e 

et
c.

 fo
r t

he
 g

ro
up

 c
of

fe
e

ro
om

M
ak

in
g 

co
ffe

e

M
ak

in
g 

ca
ke

 o
r o

th
er

 fo
od

 to
 s

ha
re

C
ol

le
ct

in
g 

m
on

ey
 fo

r g
ift

s 0

10

20

30

40

50

60

70

80

90

100

W
rit

in
g 

an
d 

se
nd

in
g 

em
ai

ls
 o

n 
be

ha
lf 

of
so

m
eo

ne
 o

r s
om

et
hi

ng
 e

.g
. g

ro
up

.

Pi
ck

in
g 

up
 p

eo
pl

e 
by

 c
ar

Tr
an

sp
or

tin
g 

st
uf

f

W
el

co
m

in
g,

 g
ui

di
ng

 a
nd

 h
el

pi
ng

 v
is

ito
rs

an
d 

ne
w

 s
tu

de
nt

s,
 e

m
pl

oy
ee

s

W
rit

in
g 

an
d 

or
 tr

an
sl

at
in

g 
in

st
ru

ct
io

ns

H
el

pi
ng

 o
th

er
 g

ro
up

 m
em

be
rs

 w
ith

 c
od

e
un

re
la

te
d 

to
 y

ou
r o

w
n 

w
or

k

Em
ot

io
na

l s
er

vi
ce

 w
or

k 
e.

g.
 In

vo
lv

ed
 in

di
sc

us
si

on
 o

n 
pe

rs
on

al
 a

ffa
irs

 o
r p

ro
bl

em
s.

0

10

20

30

40

50

60

70

80

90

100

C
le

an
in

g 
th

e 
la

bs

Fi
gh

tin
g 

pr
ob

le
m

s 
w

ith
 a

 p
rin

te
r

Ta
ki

ng
 c

ar
e 

of
 e

m
ai

l l
is

ts

IT
 b

ud
dy

 d
ut

ie
s

C
le

an
in

g 
co

ffe
e 

ro
om

W
rit

in
g 

gu
id

e,
 b

oo
ks

, d
oc

um
en

ta
tio

n

H
el

pi
ng

 w
ith

 in
st

ru
m

en
t t

ra
ns

po
rt,

m
ai

nt
en

an
ce

, c
al

ib
ra

tio
n

 B
ei

ng
 re

sp
on

si
bl

e 
fo

r k
ee

pi
ng

 tr
ac

k 
of

ro
om

s,
 in

st
ru

m
en

ts
, c

od
es

Bu
yi

ng
 th

in
gs

 b
y 

ow
n 

cr
ed

it 
ca

rd

44% Females and
30 % Males do
it weekly or monthly

Community-related tasks / social events
Community-related tasks / miscellaneous

Community-related tasks / facilities



Largest differences between genders

• Making cake or food to share
• Emotional service work
• Taking care of social media
• IT buddy duties
• Cleaning coffee room
• Helping with a report, deliv., …
• Setting up virtual meeting equipm.
• Collecting money for gifts
• Sending calendar invitations

Never Rarely Yearly Monthly Weekly

Male
Female



Answers among Finnish and non Finnish speakers
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Answers among Finnish and non-Finnish speakers
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Largest differences between languages

• Writing/translating instructions
• Making coffee
• Welcoming/guiding/helping visitors
• Writing/sending emails on behalf…
• Picking up people by car
• Making cake or food to share
• Writing guide/documentation

Never Rarely Yearly Monthly Weekly

Non-
Finnish
Finnish



Largest differences between staff groups

• IT buddy duties
• Doodle polls
• Helping with instrument
• Writing/translating instructions
• Transporting stuff
• Giving speech in public events
• Writing/sending emails on behalf…
• Writing guide/documentation

Never Rarely Yearly Monthly Weekly

Research
Other



A few general remarks
• General attitude towards academic household work (AHW) in INAR is positive-neutral
• Stage 3 and 4 staff sit in committees, otherwise research-related AHW tasks are not so

frequent
• All contribute to meeting-related tasks frequently, and this burden increases at higher

career stages
• Organizing social events like xmas party is the task most consider as AHW (77% of all, 100%

of stage 2 and 3 staff)
• A lot of emotional service work done in INAR, PhD students and career stage 3 staff do not

consider it AHW whereas others do
• Many also help others with codes, but this is commonly not considered as AHW
• Many contribute to keeping track of rooms, instruments and codes
• Male contribute more to technical and writing tasks, female to emotional and general

collective AHW tasks
• Finnish speakers contribute more to writing and guiding tasks, non-Finnish speakers to

”catering” AHW tasks
• Other than research and teaching staff contributes more to AHW than research and

teaching staff


