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93 nationalities2007-2024

GEOSCIENCES (PE10) DATA
In over 15 years, women’s participation increased in all grant schemes, in both Starting and Advanced grants the increase was 
about 10%, and about 5% in Consolidator.  Overall, women’s success rates (14.6%) in the geosciences is slightly higher than men 
(11.6%). Data from 2021-2024 calls, shows that the same number (i.e., 69) of men and women were invited to serve as new 
panelists in PE10, of which 68% women and 57% men decline these invitations.

220,000+ 
scientific papers

14,000+ 
grants 

> 100,000 
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2,400+ patents 
and other IPR

400+ 
start-ups

Data from the ERC statistical database                                                                                         Contact: Claudia.JESUS-RYDIN@ec.europa.eu

DEMOGRAPHIC STUDY OF EXTERNAL REVIEWERS (2021-2024)

MAINSTREAMING EQUALITY AND DIVERSITY: 
ACTIONS AND GOOD PRACTICES

Since 2007, numerous actions have been taken to tackle imbalances and ensure fair and equal opportunities to all candidates, while 
keeping excellence as the sole evaluation criterion. The ERC remains vigilant and ready to adapt to new realities and challenges.
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Geosciences Success Rate by Gender, n=1869
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Advanced Grant 
Geosciences Success Rate by Gender, n=1375
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Consolidator Grant (CoG)
Geosciences Success Rate by Gender, n=1253
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RECRUITMENT OF NEW PANEL MEMBERS
 Acceptance rates 
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Men decline Women decline % Men decline%

Take home messages
 • Invited external reviewers: 75% were men, 24% were women and 1% were non-binary 
• Women tend to accept (58,3%) and complete the review (47%) at higher rates than men (55,3% and 42,9%, 

respectively)
• Of the three scientific domains in the ERC, Physical Sciences and Engineering (PE), invites women at the lowest 

rate (16%), as compared to Life Sciences (25%) and Social Sciences and Humanities (38%) 
• Reviewers from 109 Host Institution countries have been invited
• The 10 most invited Host Institution countries make up 78% of all external reviewer invitations, with the US 

taking 27% of this share, the UK taking 13% and Germany takes up 11%
• From the 15 most invited Host Institution countries, Spain (53%), Italy (50%) and Austria (46%) have the highest 

completion rates. The US (17%), Canada (24%) and Australia (28%) have the lowest
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Introduction and scope
External reviewers are an integral part of the ERC evaluation process. Data on recruitment were analysed 
disaggregating it by gender and country of the Host Institution. Data focuses on Advanced (AdG), Consolidator 
(CoG) and Starting Grant (StG) calls in the period of 2021-2024, with exception of AdG 2024, which was ongoing.
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Extension of eligibility 
windows to mothers of 
12 months per child 

born after PhD 
(limited to 4,5 years)

Eligibility extensions 
included 18 months 
maternity per child 
born before or after 

PhD. Paternity 
extensions equal the 
actual time taken off 

Scientific leadership 
potential section (self-
evaluation) removed 
from ERC application 

forms

Model CV template 
introduced in ERC 
application forms 

 

No limit to eligibility 
extension;

Care of sick relative 
counts for extension of 

the eligibility;
Track record assessment 
focused on limited no. of 

publications

Unconscious bias 
(UB) video shown 
to panel members 

 

Highlight in call’s text 
that activities 

promoting equal 
opportunities or 

gender balance are 
considered as eligible 

costs

UB training to 
scientific officers 

that coordinate the 
evaluation panel 

meetings
 

UB training to ERC 
Scientific Council 

members and ERCEA 
management
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ERC Annual 
Conference 2020: 

Sex and Gender 
dimension in frontier 

research

ERC Gender Equality 
Plan (GEP) revised

 + 
Host institutions 
must have GEP to 
receive EU funding

+
Non-binary gender in 

submission forms

ERC Annual 
Conference 2023: 

Research on 
Diversity & Diversity in 

Frontier Research
+

Asylum seekers 
unable to work, track 

record can be extended

COVID-19:
-Simplified procedure for 
grant extension
-Flexible start date of 
the project
-Work Programme 2022: 
COVID-19 dedicated 
section in applicant CV

Awareness on biases 
by ERC president to 

panel members 
(replacing UB video)

+
New training on 

biases for scientific 
& ethics officers and 
ERCEA management

2025

Disability 
acknowledged as 

specific condition to 
extend track record 
(rather than illness)

+
Mitigating bias 

training for staff incl. 
ERCEA management

2026

Extension of 
eligibility accepted 

for victims of 
gender-based and 

other violence

DATA COLLECTION AND ANALYSIS 
(gender, country of institution, nationality, research experience, etc.)
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